
Employee Conflicts Disclosure Statement

1 Employee Name:

2 Employee Position:

3 Name of businesses and/or persons with whom you have an employment or other financial
interest:

4 Description of the nature and extent of employment or other business
relationship with person named in item 3:

6 AFFIDAVIT

Signature Printed Name Date

Bernalillo Public Schools

b. "Financial Interest" means 1) holding a position in a business as officer, director, trustee or partner or
holding any position in management; or  2) ownership of more than five percent interest in a business.

I swear under penalty of perjury that the above statement is true and correct.  I acknowledge 
that the disclosure applies to a family member of this District. By signing below, I also indicate 

that I have read and agree to abide by BPS Board Policy G-0700 - Staff Conflict of Interest.

a. "Immediate family" means father or mother (natural, adoptive, step, or foster), spouse/significant
other (current or former), grandfather, grandmother, aunt, uncle, child (natural, adopted, or step),
sibling (natural, adopted, or step) and first cousins.

2024-2025
Please list any businesses or services that you or an immediate family (see a below) 
member have a financial interest in (see definition below on b.).

For purposes of completing this Statement, I understand the definitions of the following terms: 



Bernalillo School Board Policy  G-0700   STAFF  CONFLICT  OF  INTEREST 

Nepotism - A person who is the spouse, father, father-in-law, mother, mother-in-law, son, son-in-law, daughter or 
daughter-in-law, brother, brother-law, sister, sister in law of a member of the Board or Superintendent may not be 
initially employed or approved for employment in any capacity in the District.  The school board may waive the nepotism 
rule for family members of a local superintendent.  Nothing in this section of this policy shall prohibit the continued 
employment of such a person employed on or before March 1, 2003. 

Prohibited  Acts - In the event an officer or employee of the district is employed by a corporation or business or has a 
relative with a substantial interest in a corporation or business which is or may be interested in contracting with or 
furnishing goods and services to the District, the officer or employee shall declare the interest and refrain from being 
involved in the contracting process either directly or indirectly . Once such interest is publicly disclosed the corporation 
or business can seek and obtain the business of the district through a public bidding process. 

In accordance with the Governmental Conduct Act a public officer or employee: 

• will not, while participating directly or indirectly in a district contracting process, also be the employee of a contractor
seeking that contract.
• shall treat any position with the district as a public trust and shall use the powers and resources of that position to
advance the public interest and not to obtain personal benefits or pursue private interests.
• shall maintain, at all times, the integrity and ethically high responsibilities of public service and discharge all duties in
the same manner.
• shall conduct all interactions in a manner that justifies the confidence placed in the office or position by the public.
• shall fully disclose real or potential conflicts of interest and shall make reasonable efforts to avoid undue influence
and abuse of the office or position.
• shall not request or receive nor offer a legislator, public official, or public employee any money, thing of value, or
promise thereof that is conditional upon or given in exchange for the promised performance of an official act.
• shall not directly or indirectly coerce or attempt to coerce another public officer or employee to pay, lend, or
contribute anything of value to a party, committee, organization, agency, or person for a political purpose.
• shall not directly or indirectly coerce or attempt to coerce an employee by threatening, requiring, influencing or
advising the employee regarding any political activity.
• shall not violate the officer's or employee's duty not to use property of the district, or allow its use, for other than
authorized purposes.
• shall not take an official act for the primary purpose of directly enhancing a personal financial interest or position.
• shall be disqualified from engaging in any official act affecting a personal financial interest except if that interest is
proportionately less than the benefit to the general public.
• shall not acquire a financial interest if it is believed the new interest will be directly affected by an official act.
• shall not use or disclose confidential information acquired by virtue of the office or position with the district for
personal gain or another's private gain.
• will disclose any employment outside of the School District in writing to the district and will not participate in any
decision or action involving the business identified in this disclosure unless permitted to do so by the Governmental
Conduct Act.
No person shall sell or use a student, faculty or staff list with personal identifying information obtained from the district
for the purpose of direct marketing of goods or services except for legitimate educational purposes or with the
authorized release of each individual on the list(s).

Vendor  Relations - No employee of the District will accept gifts from any person, group, or entity doing, or desiring to 
do, business with the District.  The acceptance of any business-related gratuity is specifically prohibited, except for 
widely distributed, advertising items of nominal value. 

This policy should not be construed to deem unacceptable inexpensive novelty advertising items of general distribution.  
Acceptance of business lunches and holiday gifts for general consumption are acceptable under this policy. 
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